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welcome

When | started as UC San Diego’s first APIMEDA Program Manager in July 2016, | did a lot of listening. |
listened to students who were and were not involved in the advocacy for APIMEDA Programs and
Services. | listened to staff about their experiences working with our APIMEDA students and where they
saw successes and gaps. | listened to faculty talk about their observations of their students, mentees, and
colleagues. | did surveys, read pages of scholarship about APIMEDA students, hosted community
outreach sessions, visited existing offices at other campuses, and attended workshops and conferences
about working with APIMEDA college students. It was clear from all of these conversations that there are
a lot of ways to have an impact. What | heard most clearly is that students are struggling to find one on
one connections that help them receive advising and mentoring. Students said that they thought that
they needed more time with staff equipped to do academic and career advising, and the uncertainty
around these things contributed to their mental health. Students also didn’t always understand the
community labels in the naming of my office. Questions about who is included in Asian American, why
Desi is a term we use, how Pacific Islanders are connected and represented in APIMEDA, and why Middle
Eastern American students are included in this office are some of the questions that illuminate a need for
a greater understanding of APIMEDA Programs and Service’s foundation as a coalition of people with
common experiences.

| was excited to work with my student staff and dozens of volunteers to begin planning and implementing
programs that are intended to have a positive impact on the experiences and retention of APIMEDA
undergraduate students at UC San Diego. Our Year in Review for 2017-2018 documents these new
programs and their impact, and the other work that APIMEDA Programs and Services engaged in this year
to increase the visibility of APIMEDA communities and the competence of the campus in addressing issues
facing different populations that make up our diverse APIMEDA student community.

Thank you for reading!

Windi Sasaki

APIMEDA Program Manager

she/her/hers/they/them/theirs
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about us

Asian Pacific Islander Middle Eastern Desi American (APIMEDA) Programs and Service is an initiative within the Office of the Vice Chancellor —

Equity, Diversity, & Inclusion. Developed after strong student advocacy, APIMEDA Programs and Services provides outreach, programs, and other

support for our diverse APIMEDA student population. APIMEDA people are diverse, and we come to campus with different experiences and

identities that make up who we are. Our office seeks to help folks find connections with one another while supporting the whole population.

who we are

APIMEDA describes domestic students who are of Asian (including East
Asian, South Asian, Southeast Asian), Pacific Islander, and/or Southwest
Asian North African descent. APIMEDA people come from a large diversity
of ethnic identities, whose population size varies widely in the US, in
California, and on our campus.

The students from the Coalition for Critical Asian American Studies
(CCAAS) who advocated for this office used APIMEDA to describe the
population. They sought to have an office that provided specific and
targeted services for students who come from marginalized ethnic
populations who were not being served directly by other campus offices.
In their 2014 Open Letter, CCAAS said that they believed that APIMEDA
students were often spoken of as being part of a majority group despite
having a wide disparity of access and retention numbers within the
population and experiencing discrimination. While this is not currently a
common grouping used by institutions in higher education, APIMEDA
students at UC San Diego are finding that they share many common
experiences in the way that they navigate our campus and in the histories
of their families and ancestors.
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what we do

APIMEDA Programs and Services supports the retention of APIMEDA undergraduate students on campus by presenting opportunities for stu-

dents to enhance their academic and career success. We also work to develop leaders who will have a positive impact on the campus and en-
rich our diverse communities. We initiate and develop activities that increase the campus knowledge of the diversity of APIMEDA people and
reflect the diversity of experiences that APIMEDA students have.

what guides our work

In designing the plans and resources in setting up APIMEDA Programs and Services, the following resources were amongst the most influential

in informing the way we do our work:

e The CCAAS Open Letter: http://apimeda.ucsd.edu/ files/ccaas-open-letter.pdf

e The State of Higher Education in California Report on Asian Americans, Native Hawaiians, and Pacific Islanders:
https://collegecampaign.org/wp-content/uploads/2015/09/2015-State-of-Higher-Education AANHPI2.pdf

e New Directions for Student Services: Bridging Research and Practice to Support Asian American Students:
https://onlinelibrary.wiley.com/toc/15360695/2017/160

e The Misrepresented Minority: New Insights on Asian Americans and Pacific Islanders, and the Implications for Higher Education:
https://styluspub.presswarehouse.com/browse/book/9781579224691/The%20Misrepresented%20Minority

e Information from the Summit on (De)Institutionalizing Islamophobia on College Campuses: https://socialjustice.usc.edu/summitrecap/

e Focusing on the Underserved: Immigrant, Refugee, and Indigenous Asian American and Pacific Islanders in Higher Education:

https://www.infoagepub.com/products/Focusing-on-the-Underserved

e Distress under Duress: The Relationship between Campus Climate and Depression in Asian American College Students:
https://eric.ed.gov/?g=south+asian+american+students&pr=on&ffl=subHigher+Education&pg=4&id=EJ664150




APIMEDA Programs & Services Staff

Rana Tawfik Maram Deiranieh
she/her/hers she/her/hers
Community Assistant Community Assistant

Community Assistants are responsible for developing events
that reach out to APIMEDA students and help them connect
with one another. They do this by planning quarterly gatherings
for APIMEDA student organization leaders, planning quarterly
finals study breaks, publishing the electronic APIMEDA Weekly
Newsletter, completing outreach and tabling events to promote
APIMEDA Programs and Services, and coordinating other events
and collaboration for APIMEDA Programs and Services.

Windi Sasaki
she/her/hers/they/them/theirs

APIMEDA Program Manager

Sanika Moharana Niki Tran
she/her/hers she/her/hers/they/them/theirs

Design and Publications Assistant Design and Publications Assistant

Design and Publications Assistants are responsible for creating
publications, like the APIMEDA Lifebook and event flyers, for
enhancing the branding of APIMEDA Programs and Services by
developing and redesigning logos, and assisting with the marketing and
promotion efforts for APIMEDA Programs and Services. Each Assistant
also helped with other programmatic elements for APIMEDA Programs
and Services based on their interests.



Data and APIMEDA students

Equity, Diversity, and Inclusion works with Institutional Research to
create a series of interactive dashboards that house data related to
academic personnel, staff, undergraduate students, and graduate
and professional students.

The undergraduate student population has been able to provide
information about their ethnic identity with more specificity starting
in 2014. This included the addition of several ethnicities under
“White” that better describe people of Southwest Asian and North
African (SWANA) descent. Campuses had access to this and other
disaggregated race and ethnic data beginning in 2016, prompting UC
San Diego to discuss how we should be displaying race and ethnic
data on our Dashboards.

The APIMEDA Program Manager provided consultation to the Vice
Chancellor EDI representative from Institutional Research on the
ways that we can display the information that would best represent
the diversity of APIMEDA identities. This has included examining the
histories of ethnic populations in the United States as well as the
history of how this data has been collected in the UC system, and
breaking “Other Asian” into some different subgroups of collected
information for South Asian and Southeast Asian populations. This
allows our campus to view data that can help us to better design and
target services to the ethnic groups who have the most need.

Undergraduate Diversity Dashboard
Admission | Enrollment | by Ethnicity | Retenmtion | Graduation | About Ethnicity | Gender Id... | UC System

UC San Diego Undergraduate Enrollment by Ethnicity
UC San Diego strives to cultivate a diverse and inclusive university community that is welcoming to students
of all backgrounds.

13 2014 15 2016 017
African American/ Black 485 540 584 595 740
Chicanoy Lating 829 BEg EHD o095 1,103
2,067 225 4831 &, 790 252
a,706 4084 4320 4,785 5385
American indian Alaskas Mative 110 111 110 118 123
Mative Hawaikan/ Pacific lslander 43 4B L]: a8 45
Asianf Asian American Chiness 4 E15 5,650 6,493 7,097 7041
Wigtmamese 1,709 1,757 1E34 1,534 1932
Korean 1,996 1,830 1,799 1,767 1646
Asian Indian a74 1,095 1,136 1,361 1402
Pakistani 114 124 133 135 134
Tahwanese E94 921 995 98 932
4E8 477 488 487 475
174 151 167 165 143
53 7 5 5
ZE1 ' 21 11 &
Filiping 1,196 1,305 1407 1510 1528
Other & ian 78 86 a0 91 100
Other Sauth 269 31k 348 ErE] 373
13,041 13,795 15,072 15912 15,720
Whiitef Cawcasian Eurapeany White/ Other Ca 4 TE6 4 E50 4,740 4,634 4,583
Morth African 1z 2B 45 61 75
Southwest Asian 779 BED o921 975 1006
5,577 5538 5,707 5,670 5664
Unknown or Dedine to State 743 EQd E42 ] 910
Grand Tatal 23,805 24 810 25,5490 28,127 2B 587
Enrolled students for fall term, by ethnicity and academic year.
Curr wierw includ alues greater than or egual to 5 for NewContinuing Enroliment: &ll, College- All, Major Field of Study: All, Sex [ Gender
election choices below to customize your view of the data. Selections which yield fewer than five student

Visit the Undergraduate Diversity Dashboard at
http://diversity.ucsd.edu/accountability/undergrad.html.



Data Implications for APIMEDA students

The disaggregation of this data is important because it allows our campus to better
understand our students’ experiences and needs. This will help us better serve
them. While this data is more accurate, there are still spaces where our data can give
us more accurate information:

e The data currently does not allow for a disaggregation of our domestic students

from our international students. Because these groups of students typically have

unique and different experiences on college campuses, it is important to
distinguish between these populations.

e According to research done within the state, the smallest populations of APIDA

students on our campus are historically most at-risk. Their data is often

consolidated with other and larger groups on the Dashboards and other campus

data sources. They are aggregated to an “other” category so that there are
enough to report and protect their privacy, or the information appears blank
when filtered because numbers are so small. This hides their needs and makes it
difficult to use the data to advocate for support for these populations, who typi-
cally have lower rates of access to higher education and lower retention rates.

e The Dashboards (and other campus data) categorize our multi-ethnic and multi-

racial students as one ethnicity. This is because federal standards require that the

campus report students as being from one race/ethnicity. The data does not
allow for us to see students with all of their ethnic identities, and also selects
which identity they will appear as in our data. According to the US Census, Asian
American people are the most likely to be multi-racial and multi-ethnic. Because
they may not show up as Asian American in our data, we are not reaching out to
all students who may need support from my office.

is important to note because these students experience our campus and identify
as Black, and many of them are also perceived this way by their peers.



Branding APIMEDA Programs and Services

The APIMEDA Design and Publications Assistants were tasked with creating consistent branding for APIMEDA

acific
islander Programs and Services. This is complicated, as the name of the office is long and does not use a naming
iddl convention that is consistent within the community. The current logo was developed to be clean, use current
: € campus standards for colors, and to create consistent and recognizable image for APIMEDA Programs and
astern Servi
: ervices.
D es|
almerican

The APIMEDA Programs and Services website launched in February 2018.
The site contains information about and resources for APIMEDA students at
2 d d d UC San Diego, links to the electronic version of the APIMEDA Lifebook,
a p I m e a o u C S U e u information about our events, and the ability to sign up to receive our
weekly electronic newsletter.

Asian

Rt Lilariie: APIMEDA Programs and Services started our electronic Weekly Newsletter in
Middle Eqsfem December 2017. This Newsletter is distributed every Tuesday night during the
academic year and contains announcements from APIMEDA Programs and
AMERICAN

Services, tips from the APIMEDA Lifebook, and announcements from
mw&&tm APIMEDA student organizations and campus partners.

Sharing Our Invisible Histories is an initiative to help raise awareness about

o)
gh@][ﬁﬂm@ @Q:.J][F events and people in APIMEDA history. Many of these elements of history

are not taught in most history classes. This passive program provides a

ﬁ@Vﬁgﬁb”@ hﬁgﬁ@[ﬁﬁ@g venue for students to learn more and to explore APIMEDA history.

A : 9
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APIMEDA Lifebook

The APIMEDA Lifebook was first published in Spring 2014, after the Coalition for

Critical Asian American Studies (CCAAS) published their Open Letter calling for the

its creation, among other things. A group of CCAAS students worked with staff at ]

the Cross-Cultural Center to gain assistance related to what it would look like to C#Jiff‘rf—l‘dﬂ
have this information published, and were able to make it available for students IWMK
attending Triton Day in 2014.

After taking on responsibility for the APIMEDA Lifebook for the Spring 2017
edition, the APIMEDA Program Manager worked with the student staff to

redesign and rewrite the Lifebook. This included: 2018 APIMEDA Lifebook Statistics

e Asking students to share advice and their experiences.

3 3 Campus offices described
e Asking staff and faculty to include their contact information and pictures.

e Including more campus services and offices . 19 ez iy sibellis el Ll itenis AELIE R

students

e Surveying students about tips they have to offer and information about
their favorite places to study. 7 2 Staff members featured in the Lifebook

The Spring 2018 Lifebook included the following additional updates and features:

e Specific information about APIMEDA Programs and events. 2 1 Faculty members featured in the Lifebook

e Information about how to use the APIMEDA Lifebook and why using Ty S

campus resources is important for new students. .
P P the Lifebook

e Features for CAPS and the APIMEDA CAPS Liaisons.

«  Partnership with CARE at SARC to feature their #selfCARE STRATEGIES 38  [Pages of content in the 2018 Lifebook
raphic.
grap The number of times people have read the
You can read the current version of the APIMEDA Lifebook by visiting 84 1 online version of the 2017 and 2018 APIMEDA
http://apimeda.ucsd.edu/lifebook/latest-edition.html. Lifebooks
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Engagement of APIMEDA Staff and Faculty

In the CCAAS Open Letter, students described the challenge of not seeing themselves reflected in the staff and
faculty of UC San Diego. After the 2017 APIMEDA Lifebook was printed, students were surprised to see so
many APIMEDA-identified staff and faculty who volunteered to have their picture and information published in
the book. Students have reached out to staff and faculty, doing informational interviews or to seek services
from someone who they believe will understand their cultural experience on campus.

These experiences highlighted the need to bring together APIMEDA staff and faculty to aid in the support of b —‘_

our student population. Providing warm handoffs between staff are crucial in providing referrals to our A PIMEDA

students, and the more that we are familiar with one another, the more that this will be helpful to our il R N ~

students. APIMEDA Programs and Services did the following as a result: |: ‘ I‘ ar WV

e Hosted a lunch for APIMEDA staff and faculty to come together, meet one another, and receive an update = "ii‘ll—[
on APIMEDA Programs and Services. Staff and faculty in attendance provided insight on their interactions ﬁ{}—o

with our students and the things that they believe are most needed.

e Hosted an event that brought APIMEDA students and faculty together so that students could get advice
on ways to approach talking with faculty. Faculty talked about their own experiences as students.
Students appreciated having a small-group environment to talk with faculty in a way that wasn’t
intimidating and where they could hear from faculty that they struggled with the same things when they

were students.

72 Staff members provided pictures and biographical
information for the 2018 APIMEDA Lifebook.

2 1 Faculty members provided pictures and biographical
information for the 2018 APIMEDA Lifebook.

5 8 Staff and faculty who attended the APIMEDA Staff
and Faculty Luncheon on February 28, 2018

3 9 Staff and faculty volunteered to support an
APIMEDA Programs and Services event this year.



Feedback from APIMEDA Staff and Faculty

At the APIMEDA Staff and Faculty Luncheon, those in attendance were asked to complete a survey about their observations about working with

APIMEDA students at UC San Diego. Questions were open-ended and asked for staff and faculty to share what they saw to be the biggest needs

for APIMEDA students and priorities for services and programs that APIMEDA Programs and Services could develop to support our students. The
top 10 answers (based on the frequency of their response) are provided below.

Top 10 issues APIMEDA staff and faculty observe Top 10 priorities APIMEDA staff and faculty named as

in APIMEDA students at UC San Diego that need needs for supporting APIMEDA students at UC San Diego
to be addressed

Space for APIMEDA Programs and Services
Mental health issues

Host opportunities for students to meet staff, faculty, and alumni
Navigating family pressure related to college and career

Host lectures and workshops presented by APIMEDA community
Understanding and battling the model minority myth organizers and speakers

Post-graduation career and transition support Facilitate interactions between Asian American and Asian

.. international students
Need for leadership skill development

Asian American and Pacific Islander specific mental health services

Making meaning related to choice of major or career : — : - : :
Coordinate Critical Asian American Studies minor and courses

Need for one on one mentoring Scholarships for students

Navigating education as a first-generation college student Leadership development for APIMEDA students

Need for coalition building Hosting socials

Need for support with identity development Increase visibility for smaller populations of APIMEDA people (i.e.

Pacific Islanders, Arab Americans, Hmong students)

Many of the responses for issues and for desired needs are consistent with student responses to questions about their needs or to observations
made by the APIMEDA Program Manager. Some of the priorities, like coordinating Critical Asian American Studies courses or facilitating
interactions between Asian American and Asian international students, are beyond the scope of the Program Manager’s position.

12



Programs and Events
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On Wednesday, September 27, 2017, APIMEDA Programs and Services
hosted their first annual ASCEND in the Cross-Cultural Center Comunidad
Room. This is a program for new undergraduate APIMEDA students,
specifically targeting first-generation APIMEDA students and APIMEDA
students from smaller ethnic populations at UC San Diego. Students spent
the day hearing from UC San Diego alumni, learning about services to help
them become fore effective and efficient students and professionals.

Speakers included UCSD alumna and Muir Academic Advisor Anna Ly, UCSD
alumnus and OASIS Math and Science Tutorial Program’s Brian Crie, and
CAPS Psychologist Leah Tappero.

Students spent time getting to know one another, hearing from current
students about how they built community on campus, learning about
valuable campus resources, and setting at least one reasonable goal that
they can accomplish in their first quarter at UC San Diego. The event was
free to all those who attended and participated.

ASCEND 2017 Statistics

964

First year undergraduate students received the
email invitation to attend ASCEND 2017

102

New undergraduate students completed the
ASCEND registration

46

Student, staff, and alumni volunteers helped out

35

Paper planes with new student’s goals for the
quarter were retrieved

1/3

Of the attendees were new transfer students

1/3

Of the attendees identified themselves as first-
generation college students (based on answers
to an open-ended question about identity)

11

APIMEDA student organizations who sent leaders
to help new students transition to UC San Diego

1




APIMEDA Community and Coalition Conference

On Saturday, October 28, 2017, APIMEDA Programs and Services held the first
APIMEDA Community and Coalition Conference. The purpose of the
Conference is to help UC San Diego’s extremely diverse population of APIMEDA
students understand how their histories, experiences, and communities are
interconnected. Through participation, facilitators and participants gain a
greater perspective of the relationships between our communities and see the
potential for ways they can build stronger communities and coalitions with one
another. At the end of the conference, each participant forms a goal that
requires them to get buy-in from their community and starts the process for
creating transformational change for their communities.

This event is designed as a discussion and activity-based group environment. . ) . . .
8 y group “The discussions around migration were excellent. Seeing

Participants engaged in different activities that required them to actively et Bate S i) A e aas i G BEa TS e

engage with all other participants. This happened through a mixture of partial R G e @ G de e ey, e s

and full group activities. The last activity asked each participant to set some " . ”
me to commonalities | can build on.
intention about how they hope to strengthen their capacity around building

coalitions and community on our campus.

Facilitators for the Conference were APIMEDA-identified volunteer staff and
faculty who attended an hour-long training prior to the Conference and were
able to attend at least half a day of the Conference. They also served as role
models and potential mentors for participants as they worked on their goals.
Facilitators and participants discussed ideas related to community, challenges
to finding and building strong communities, family and cultural histories, and

ideas about perception through their specific cultural contexts.

“Having time to plan out our goals for the year and reflect was really useful! | ~ /s e

liked the worksheet you gave us, your goal worksheet, its a really nice way to

chunk out bigger things.” > 15



APIMEDA Community and Coalition Conference

e
3 B '2ﬂ 2 3 )

Community and Coalition Conference projects completed:

¢ Founding the Pacific Islander Student Association (PISA). Registered the

organization as an officially-recognized student organization with the Center

for Student Involvement. Co-hosted a program with Asian Pacific Islander [ 7 - 3 ? g 3@
American Heritage Celebration with the APIAHC Planning Committee. )
¢ Develop an event for students discuss their experience with migration and h‘” ! ‘
the changing ideas of feeling at home. Encouraged all students, especially ; ;
those who identify as being 1.5 generation Americans to discuss the i
challenges they experience and the feeling of being “in-between”. i | y 4 Y :

¢ Strengthen the Pan-Arab Student Association. Developed a larger and more

diverse pan-Arab student community that consists of students who are not In addition to the projects named at the end of the

necessarily already involved in other related organization. Hosted a variety of Conference that were completed, participants named that

social and educational cultural programming. the Conference had the following additional effects:

¢ Provided language and framework for developing the Root

¢ Create a program that allowed students and staff to learn more about the - .
Worlds Writing program, a program for marginalized youth

experiences of queer Asian American people and their mental health. . . L
in San Diego to encourage them to develop skills in

Created an opportunity for students and staff who identify as queer Asian . w . . . -
creative writing, especially in science fiction and fantasy,

Americans to see themselves reflected on our campus and in their profession. .
where authors of color are particularly underrepresented.

Development of a unified calendar for Arab American

What participants said that the impact of their goal was: Heritage Month in April 2018. Events involved three

“It had a big impact for me to feel like I'm not alone on this campus and give me student organizations and two campus departments.

connections of support in some trying times.” Created multiple opportunities for students to feel

represented on campus and to connect other students to

“It brought the Arab community closer on campus. There are a lot more variety one another. Participants named that it brought together

of Arabs involved in our org, such as country wise, religion, etc. and people really

ethnic groups to form stronger pan-ethnic
bonded and made new friends because of PASA.”

communities. 16




APIMEDA Career Compass Workshops

Departments where APIMEDA Career Compass
Workshop trainers work:

* APIMEDA Programs and Services

* Biology Advising

* Career Center

* Electrical and Computer Engineering Advising

* Revelle College Advising

* Roosevelt College Advising
* Sixth Academic Advising

After doing an initial survey of students in fall 2016, APIMEDA students reported having the
least satisfaction with academic advising at UC San Diego. Students believed:

e appointments with their Academic Advisors were too short.

e theydidn’t receive enough guidance from their Academic Advisor.

e Academic Advisors didn’t always understand their needs.

Academic Advising units shared that they have high student to Advisor ratios and increasing
pressure to advise students to complete degrees faster. Meanwhile, some students believed
that Academic Advisors did not always consider their culture and familial expectations or
were able to help students find the language to talk about their academic interests and
potential careers with their families. However, scholars note that practices that provided
small group and one-on-one interactions with staff and students would create opportunities
for students to gain confidence in their academic and career trajectory and to maximize their
time with an Academic Advisor.

The Career Compass Workshop was created as an internship project from SDSU Masters
student Frank Lin. Frank is also a UC San Diego alumnus and a Senior Academic Advisor at
Sixth College.

Initial workshops were co-presented by Frank and by Windi. In reflecting on the workshops, it
was determined that this was not a sustainable process. Another six staff, each who identify
as a member of an APIMEDA community and who work in different offices, were trained to be
able to co-present with the goal of creating workshops coordinated through APIMEDA
Programs and Services that had at least three staff present at each workshop. This helps
students have the opportunity to connect with a staff member about their academic and
career goals and prepare for meetings with Academic Advising and Career Center staff.

17



APIMEDA Career Compass Workshops

Ikigai

A JAPAMNESE CONCEPT MEANING “A REASON FOR BEING™

but feeling of LOVE fullness, but

uselessness | no wealth

i

i
'I.

Satisfaction, I\ iAo _I Delight and

PASSION MISSION

What you are What the
GOOD AT world
NEEDS

PROFESSION VOCJ\'I‘IOH \
i

but feeling of can be
emptiness PAID FOR

complacency,
but sense of
uncertainty

Comfortable, What you \‘ Excitement and

The workshop was created to use a concept present in
Japanese culture called “ikigai” to help students think about
their academic path and their career trajectory. Students
are guided through reflective questions that can help them
to think about how to talk about what they are good at,
what they are interested in, what they can be paid to do,
and what will be valuable to their communities. Students
leave workshops with language that may be more consistent
with their cultural values, more concrete ideas of questions
they can ask their college and departmental Academic
Advisors, and a sense of the other places on campus that
they can explore to learn more about their major and other
interests related to their potential career.

What the evaluations told us

New students were looking for places to start their exploration. The
workshop gave these students a framework to use in thinking about how to
explore academic programs and career paths and places to look that they
hadn’t considered.

Continuing students, especially those close to graduation, were looking for
language to talk about their interests and paths. Many of them said that the
workshop affirmed their interests and paths, and gave them resources they
could use to move forward.

Facilitators made a lot of referrals. Many of these were to their Academic
Advising departments, and some to the Career Center and to the Basement.
Students needed assistance talking through what to ask. We helped students
make lists of questions and consider the kinds of things they could ask their
Advisors, and helped them gain confidence in asking these questions.

The concept of ikigai resonated with all workshop participants. They
particularly liked that we provided a diagram that they could fill out for
themselves.

Small group participants appreciated the ability to have one-on-one
conversations with the facilitators. They wanted more opportunities to have
these conversations, and the potential to have longer conversations.

Some participants were seeking help to determine what careers are available
to them. They were hoping that there would be a presentation on all
available careers.

Some participants appreciated talking with other students about their
careers. This helped students better understand that other people are
struggling with the same things that they are.




APIMEDA Family Gatherings

A criticism of race and ethnic-based services is often that members of the LGBTQ communities sometimes feel left out. LGBTQ people of color are
often forced to choose between identities and sometimes describe feeling further marginalized in communities that represent only one of their
salient identities. It has been crucial that programming and support for APIMEDA LGBTQ students be a key part of programming for APIMEDA
Programs and Services and for the LGBT Resource Center.

LGBT Resource Center Intern Jodie Lim has worked with the APIMEDA Programs and Services Staff to collaborate on programming that aims to
bring together a community at this intersection. These events have promoted discussion about student experiences, activities where students can
help one another learn, and events to celebrate out students expressing themselves as they are most comfortable.

Students have shared that these events are important because they provide a specific space where they can be themselves. They report that
these spaces are difficult for them to find. They also share with us that they often feel alone since they don’t see things that reach out to their
communities specifically—events for Queer people of color are sometimes unclear if they include APIMEDA people, and when they do,
experiences of APIMEDA queer people are sometimes presented as a monolithic experience.

Events for the 2018-2019 year will continue to be in partnership with the LGBT Resource Center, and will be a balance of events that are
specifically for students and those that invite staff and faculty who identify as queer APIMEDA people. The invitation and presence of our queer
APIMEDA staff and faculty will increase the visibility of the population on campus, so that out students can see themselves represented in multiple
places on our campus.
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AMREEKA

Life's best adventures are journays
of the heart.

Amreeka centers on a single mother who immigrate to
Ilinois with her son from Palestine as the US prepares to
invade Irag. The family must adjust to the culture clash
and prejudice.

THURSDAY, APRIL 19 AT 7 PM

In April 2018, APIMEDA Programs and Services organized the creation of a calendar of events for Arab
American Heritage Month. APIMEDA Programs and Services staff communicated with the Pan Arab
Student Association (PASA), Students for Justice in Palestine (SJP), and the Lebanese Social Club to place
events during April on one calendar. Communication about this was challenging because Arab American
Heritage Month does not receive as wide of recognition as other Heritage Months and because there are
very few Arab American student organizations, staff, and faculty on our campus. There is currently no
organizing group at UC San Diego for Arab American staff and faculty to assist with coordination of

broader campus-wide programming for Arab American Heritage Month.

APIMEDA Programs and Services printed and distributed Arab American Heritage Month calendars. We
also planned a movie screening of “Amreeka”, which was co-sponsored by the Sixth College Residence
Life Office. “Amreeka” is one of a handful of Arab American films that was written and produced by an

Arab American.

Arab American students were excited to see the acknowledgement and relative celebration of Arab
American Heritage Month. As a population, Arab Americans feel invisible on campus, and the
compilation of a calendar and several events taking place in April helped students not only be seen but
also have their experiences celebrated on campus. All events were well-attended and by students who

do not always attend events from the sponsoring organizations.

In the future, APIMEDA Programs and Services hopes to communicate with more organizations that
serve the Arab American community and partner with other campus departments to include more

programming in April on future calendars.
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APIMEDA Scholar Visit with Dr. OiYan Poon

Dr. OiYan Poon, an Assistant Professor of Higher Education Leadership in the School of Education at Colorado State University, was invited to

speak with UC San Diego students, staff, and faculty in April 2018. Her research focuses on the racial politics of college access policies, affirmative

action, and Asian Americans. Dr. Poon discussed her experiences and her research with our community during three events.
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Spring Student Leader Mixer with Special Guest: Dr. OiYan Poon: Dr. Poon met with APIMEDA and
Student Affirmative Action Committee (SAAC) student organization leaders to talk about her experiences as
a former President of the University of California Student Association and the perspective that she has now
as a former campus administrator and a faculty member. Students asked Dr. Poon for advice in doing
research, in seeking their careers, and in understanding how they can be involved in doing advocacy in their

communities.

Fractures in AAPI Panethnicity: Racial Politics and Discourses of Demographic Data: Dr. Poon gave a
public lecture about the current status of racial politics in the advocacy for racially disaggregated data,

especially in Asian American communities. She touched on the history of data, the reasons for and against
disaggregating data in Asian American and Pacific Islander communities, and the recent conservative

activism particularly present in the immigrant Chinese American community.

Count Me In!: Ethnically Disaggregated Data and AAPI Students: Dr. Poon presented a workshop for UC
San Diego staff and faculty to think about the ways that we use data on our campus to help us make

decisions about access, retention, and serving our diverse community. Dr. Poon’s workshop hosted about
40 participants from nearly thirty different offices who learned about experiences of different Asian

American populations within the United States and a model of praxis for decision making when working
with student data.




Wellnhess and Support Programs

Each quarter, APIMEDA Programs and Services Community Assistants planned a study break event. They had the following goals:
¢ Bring APIMEDA students together in a way that will allow them to meet one another.
¢ Provide opportunities for students to take a break before their finals begin.

¢ Give students an opportunity to make something that will assist with their ability to care for themselves or relax during finals.

Each event provided space for students to come in, have a snack, meet others, and make something that they could take with them. Each
event had between 30 and 50 students in attendance. Each event also taught the Community Assistants to think about how to teach
others to make items, to consider ways to engage their peers, and to think about the things that would encourage them to take a break as

they prepared for their own finals.
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History of the CAPS Partnership

p Ty ‘
N
e “' l Research across the country and specifically at UC San Diego indicate that there is a significant issues for
. ‘_ Asian American students related to mental health and CAPS service utilization (data on the utilization of

CAPS services by Pacific Islander and SWANA American students has not been analyzed widely). Asian
American students are the least likely to use CAPS services, likely to have the most severe needs at intake,
and most likely to terminate service sooner than other students. Additionally, research shows that Asian
American people are more likely to seek counseling when there is an Asian American counselor available.

At the time when CCAAS wrote their Open Letter, CAPS had only one Asian American CAPS Counselor. This
Counselor also had administrative responsibilities, and had a reduced caseload. This created limited access
to students who wanted to see an Asian American CAPS Counselor and limited opportunities for student
organizations to partner with CAPS staff who might have a cultural connection to their communities.

CAPS hired two full-time permanent Psychologists who identify as Asian American in fall 2016 and hired a
third in December 2017. Their positions specifically include liaison work and partnership with APIMEDA
Programs and Services. CAPS also hires post-doctoral counselors each year. During the 2017-2018
academic year, CAPS had ten staff who self-identify as a member of the APIMEDA community.
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CAPS APIMEDA Programs and Services Involvement, by the numbers

1 20 Number of minutes of the training that the APIMEDA Program Manager
presented to CAPS Staff for two Counselor Education (CE) units.

1 2 Student organizations sent representatives to interact with and meet APIMEDA
CAPS staff.

10 CAPS staff who self-identified as APIMEDA during the 2017-2018 academic year.

4 APIMEDA events were hosted and presented with CAPS staff during the 2017-
2018 academic year.

4 Different Community Forums targeting APIMEDA student populations were
offered throughout the 2017-2018 academic year.

APIMEDA Student Organizations who

worked with APIMEDA CAPS Staff

* Asian Pacific Islander Student Alliance

* Asian Pacific American Medical Student Assoc.
* Cambodian Student Association

* Iranian Student Association

* Japanese Student Association

* Kaibigang Pilipin@

* Muslim Student Association

* Nikkei Student Union



Impact of the CAPS Partnership

The increase in APIMEDA-identified CAPS staff and specifically the staff who have has resulted in an increase in preventative programming hosted
by student organizations, an increase in requests by new clients in CAPS to see one of the APIMEDA CAPS staff, and in increase interest from
student leaders to include mental health and anxiety issues within their regular and annual programming. In addition, student organizations that
had little or no communication with CAPS or a Campus Community Center in the years prior to the start of APIMEDA Programs and Services have
developed connections with CAPS and provided workshops to their members.

Here are some examples of the support and connections from CAPS staff during the 2017-2018 academic year:
¢ Drs. Tappero, Quach, Assar, and Sweetwood attended a lunch during the SPACES/CCC/SAAC retreat prior to the start of the academic year to
build relationships and connections with student organizations.

¢ Dr. Leah Tappero was one of the major speakers for ASCEND.

¢ Drs. Leah Tappero and Dianna Quach consulted with the Co-Coordinators for Kaibigang Pilipin@’s 27th Pilipin@ Cultural Celebration. The
theme for the show this year included issues related to mental health and showed one of the main characters going to CAPS to seek therapy.

¢ Two of the four projects from the APIMEDA Community and Coalition Conference that participants completed involved CAPS staff directly.
* Migration and Home: event facilitated by Dr. Sachiko Sweetwood

* Things Left Unsaid: A Mental Health Panel on Queer Asian American Communities coordinated with Drs. Leah Tappero and Dianna Quach

¢ Dr. Sachiko Sweetwood facilitated a workshop for graduating APIMEDA students about the stress of graduating.
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Other Partnerships
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Interactions with APIMEDA Student
Organizations

Student organizations described a desire to find ways to connect more
with one another. They were hoping that APIMEDA Programs and
Services would facilitate this. APIMEDA Community Assistant planned
events to bring student leaders from APIMEDA organizations together
to meet one another, learn more about what each other do, and to
learn more about the campus resources that can support them.

In addition to group meetings, the staff made themselves available to
student organization leaders. Student leaders primarily chose to meet
with the APIMEDA Program Manager. Many of the conversations were
about issues facing students in the student organization, the
implications of a decision on the greater ethnic community, other
issues facing the student leader, and issues related to career
development.

APIMEDA Student Organizations who attended at least

one outreach event in 2017-2018

Advocates for Immigrant Justice

Mishelanu

Armenian Student Association

Muslim Student Association

Asian and Pacific Islander Student
Alliance

Nikkei Student Union

Cambodian Student Association

Queer and Trans People of Color

Coalition for Critical Asian
American Studies

Pacific Islander Student
Association

Individual meetings APIMEDA Program Manager had with

individual student leaders between August 2017 and July
2018.

Hmong Student Association

Pakistani Student Association

Unique students who had individual meetings with the
APIMEDA Program Manager

48

Kaibigang Pilipin@

Pan Arab Student Association

Kamalayan Collective

Sangam

Student organizations actively engaged in APIMEDA student

20

organization outreach programming.

Korean American Student

Students for Justice in Palestine

APIMEDA student organizations advertised events in the
APIMEDA Newsletter.

13

Lebanese Social Club

Union of Jewish Students
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Trainings, Representation, and Other
Partnerships

Trainings

As a content and subject matter expert, the APIMEDA Program Manager has

provided a number of trainings discussing student diversity needs generally, as

well as specific needs of APIMEDA students or a sub-section within. These have

varied from specific workshops to serving on panels to providing a lecture. Below

are a list of organizations where the APIMEDA Program Manager was invited to

present and speak this year:

ACPA Mid-Level Communities of Practice
Asian Pacific Islander Student Alliance
Careers in Student Affairs Committee
Counseling and Psychological Services
Nikkei Student Union

Summer Bridge (OASIS)

Teaching and Learning Commons (CAMSEE)
Undergraduate Academic Advising Council

Warren Residential Life

Committees

The APIMEDA Program Manager served on several

committees working with campus partners this year.

These committees included:

Asian Pacific Islander American Heritage Celebration
Planning Committee

Asian Pacific Islander American Heritage Celebration
Scholarship Selection Committee

EDS/Student Retention Services Lecturer Candidate
small group meetings

Future of Equity-Minded Education
Group Interview process, RA consolidated hiring
Hope Scholars Advisory Committee

Search Committee, Assistant Coordinator, Undocu-
mented Student Services

Search Committee, Summer Bridge Coordinator, OASIS
Triton Day Community Reception Committee
Triton Day Overnight Program Planning Committee

Undocumented Student Workgroup
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Collaborations and Other Programmatic

MAKING WAVES:
CENTERING ART, ACTIVISM,
AND OUR STORIES

WARRIORS
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STUDIES MINOR ?

Support

APIMEDA Programs and Services was able to support and co-sponsor
several different university, departmental, and student organization
events. These evets were in a variety of formats and on a variety of
topics covering many different APIMEDA cultures and histories.
Sponsorship type varied from agreeing to help advertise an event to
providing funding and planning support for the event. Programs
attracted a diverse range of students, staff, and faculty to discuss the
varied and unique experiences of APIMEDA people and students.
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Looking Forward




Future Planning

In the 2018-2019 academic year, the following items are priorities for APIMEDA Programs and Services:

¢

*

Continuation of ASCEND, the APIMEDA Community and Coalition Conference, and the Discovering Your Career Compass Workshops.

Establishment of the APIMEDA Lunch and Learn program in Summer 2018 to provide additional professional development for staff and
faculty about working with portions of the APIMEDA student community.

Provide specific community outreach for Pacific Islander, Cambodian American, and Hmong students to assist in their ability to find and build
community on campus and their retention.

Engage APIMEDA alumni in programming and panels that can connect students with alumni related to career development and planning.
Engage students with APIMEDA staff and faculty, especially those who work in areas where students need the most connection and outreach.

Consider ways to increase the visibility of Heritage Month programming for Pacific Islanders (March), Arab Americans (April), and Asian Pacific
Islander Americans (May).

Challenges for APIMEDA Programs and Services during the 2018-2019 year are:

*

¢

Decrease in student staff and no identified graduate intern during the 2018-2019 academic year.

The lack of dedicated space for APIMEDA Programs and Services often creates a challenge in identifying locations for programming. Many of
the most available options for program locations charge for the use of their space, impacting the budget for events.

Limited access to disaggregated, multicount data. Doing outreach to certain populations of APIMEDA students is limited because some

multi-ethnic students will not appear on lists for targeted groups because the campus has selected a different identity as their primary ethnic
identity.
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thank you

Thank you for taking the time to read the APIMEDA Programs
and Services Year in Review for 2017-2018.

We look forward to continuing to build our programs and

510N ) ; 3 services, and for your continued support and partnership in the
|1 \"l\'l“‘1‘r' q||' l'“ . future.
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Please stay connected with APIMEDA Programs and Services!
We invite you to visit our website to subscribe to our weekly
electronic newsletter and to learn more about APIMEDA
Programs and Services!
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APIMEDA Programs and Services

9500 Gilman Drive #0053
La Jolla, CA 92093-0053

858-822-0525
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